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Co-operative Education -Discrimination
Your Human Rights on the Job

Part of Canadian heritage includes the belief that everyone is born free and equal, although this belief is not always reflected in daily life. Canadian law guarantees basic human rights, including the right to be respected at all times. Canadians have the right not to be placed at a disadvantage based on factors such as race, place of origin, religion, age, gender, marital or family status, or disability. Everyone has the right to live and work in an environment that is free from such discrimination. 
The Canadian Human Rights Commission administers the Canadian Human Rights Act, which applies to industries under federal jurisdiction, such as air transport, radio and television broadcasting, banking, and telecommunications. Each province and territory also has similar human rights legislation to protect any person not covered against discrimination under the federal legislation. 

[image: image1.wmf]Basically, every person in Canada has the right to freedom from discrimination in areas such as:  services, goods and facilities; housing; contracts; membership in vocational associations and craft unions; employment. 

Every individual has a responsibility to respect the rights of others. Every employer has a responsibility to stop or prevent discrimination in the workplace. Every employee has the right to lodge a complaint of discrimination and the employer is expected to listen to and act on such complaints. Human rights legislation incorporates many other aspects of employment, including recruiting, hiring, training, transferring, promoting, apprenticeship terms, dismissals, and layoffs. Terms and conditions of employment – for example, rates of pay, overtime, hours of work, vacation time, shift work, discipline procedures, and performance evaluations – might also be included in this legislation. 

The law that guarantees basic human rights is The Canadian Charter of Rights and Freedoms. Its purpose is to state the rights of every Canadian citizen clearly so that these rights can be understood and protected by the legal system. The Charter is entrenched in the Canadian constitution, which helps to protect these rights from being abolished by federal or provincial legislation. Among the rights included in the Charter are the rights to freedom of conscience and religion; freedom of thought, belief opinion, and expression (including the media); freedom of peaceful assembly; and freedom of association. Also discrimination based on race, national or ethnic origin, colour religion, sex, age, or mental or physical disability is prohibited under the Charter. 

Questions for “Your Human Rights on the Job”
Application  /16
1. What Canadian law guarantees basic human rights? (answer on page 1)
2. Google “Canadian Human Rights Code” and list the 14 areas every person has a right to equal treatment with respect to employment without discrimination:
Or go to:  www.efc.ca/pages/law/ontario/H.19.sect.html  .... you will find the answer under Freedom From Discrimination/employment sec 5.(1)
1) __________________________

2) __________________________

3) __________________________

4) __________________________

5) __________________________

6) __________________________

7) __________________________

8) __________________________

9) __________________________

10) __________________________

11) __________________________

12) __________________________

13) __________________________

14) __________________________
3. Describe one responsibility for the employer and one for employee. (answer on page 1)
Employer –

Employee - 
Definitions Related to Human Rights
RACISM 

Is a system in which one group of people exercise abusive power over others, on the basis of skin colour and racial heritage. 

ANTI-RACISM 

Is the practice of eliminating racism by identifying, challenging and changing the values, structures, and behaviours that perpetuate systemic racism. 

BARRIER
An obstacle. In employment, the term refers to the hidden obstacles to equity in work or promotional opportunities. 

BIAS 

An opinion without any reasonable justification. 

DISCRIMINATION 

Is the result of prejudice. The term refers to overt or systemic denial of equal treatment, civil liberties, and opportunity to individuals or groups. It may occur on the basis of race, nationality, ethnicity, class, gender; age, religious or political affiliation, marital or family status; sexual orientation; physical, developmental, or mental ability. 

DIVERSITY 

Exists when all people partake equitably in the decision-making structures that determine their lives. 

DOMINANT GROUP 

Refers to that group of people within a given society which successfully shapes or controls other groups through social, economic, cultural, political, or religious power 

EMPLOYMENT EQUITY
A program designed to remove systemic barriers to equity at work. 

INTOLERANCE 

Unwillingness to endure and/or lack of respect for the beliefs and practices of an individual or group by another individual or group. 

MINORITY GROUP 

Refers to a group of people within a given society which has little or no access to social, economic, political, or religious power. 

OPPRESSION 

How one individual or group is dominated by another; more powerful individual or group through physical, psychological, social, or economic threats or force, and frequently by an ideology of dominance. 

PREJUDICE 

Is a state of mind; a set of attitudes held by one person or group about another person or group, which casts the other in an inferior light. 

SOCIAL JUSTICE 

Is based on the belief that each individual and group within a given society has .a right to equal opportunity, fairness, civil liberties, and participation in the social, educational, economic, institutional, and moral freedoms and responsibilities valued by the community. 

STEREOTYPE 

A false or generalized conception of a group of people which results in the unconscious or conscious categorization of each member of that group, without regard for individual differences. 

Learning the Language
Knowledge     /11
Instructions: Circle the word that best suits the situation or statement below. Use the definitions in the preceding page to decide which word is best suited. 
1. There was a time when people with black skin could not attend schools for people with white skin. This would be called: 

racism;    stereotype;    tolerance
2. A student is not allowed to attend your high school because he/she is homosexual. 
This would be: 

diversity;    discrimination;   barrier
3. The First Nations people of Canada are negotiating with the Government of Canada for the right to self governance. First Nations people represent a: 
minority group;   dominant group; 
bias group
4. The right of all employees doing the same job to earn equal pay is: 
employment equity;   bias;   anti-racism
5. The statement, “All Asian students are excellent in math” is an example of: 









 social justice;   stereotyping;    intolerance
6. If a basketball coach prefers black athletes on his/her team because he/she believes they have more natural skills, this is an example of: 

diversity;   intolerance;    prejudice
7. The statement, “All people over 65 years old must retire because they are over the hill and are no longer capable” represents: 

racism;   bias;    oppression
8. If a school administration involves students in a decision making committee to decide on a school dress code, the school is practising: 

diversity;   social justice;   prejudice
9. All Canadians have the privilege of free education, health care, and protection under the law which is: 


tolerance;    stereotyping;    
social justice
10. If you work for an employer who never consults his/her employees about management decisions and there is no union, this is an example of: 













dominant group;    discrimination;   social justice
11. If the students of a school accepted other students without prejudice they would be demonstrating: 






bias;
tolerance;    intolerance 
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